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2 Peoplelst employer telephone survey, 2006
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322 respondents provided financial details on tireining budget and therefore these findings shoul
be treated with caution.
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* Employer telephone survey, Peoplelst, 2006
® Sector Skills Agreement, Stage 2 report, 2007
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Better efficiency 76%

Meeting business goals 60%
Achieving specific organisational objectives 55%
Responding to the market 52%
Improved growth capability 48%
Innovation 47%
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® National Employer Skills Survey, Learning and 8kiouncil, 2007
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" Note that not all survey respondents were abjgawide this information.

8 Peoplelst Recruitment and Retention Survey, 2005
° Recruitment, Retention and Turnover, Annual Sur2@98, CIPD
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0 1 2%

1-10 15 27%

11-49 9 16%

50-249 9 16%

250+ 19 34%

Don't know 3 5%

Total 56 100%

F 639 70%
153 17%
119 13%
911 100%
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