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General Information on the Young Apprenticeship in Hospitality Programme  (Partnership)  
PARTNERSHIP 
What is the Young Apprenticeship Programme?

The Hospitality, Leisure, Travel and Tourism sector is the second largest sector in London in terms of employment. There are approximately 300 young learners already on the Young Apprenticeship Programme and with the constant growth of this sector including the opportunities the Olympics will bring, it is essential to address the future talent that will drive this sector forward. It is estimated that within the next 6 years employment in this sector will increase by another 15,000, and we must ask the question, who will have the skills, knowledge, motivation and enthusiasm to successfully fill these positions: The answer – Todays Young Apprentices, and here is how: 

The Young Apprenticeship Programme is a unique opportunity to partner local businesses within the hospitality sector with local young learners keen to learn about the industry and its associated skills. The programme is aimed at young, able and motivated, hard working 14-16 year olds who would like to combine their traditional studies with a new learning experience in the hospitality industry. The Key elements of the programme are: 

- It is a 2 year programme

 -With 50 days of real work experience in a real working environment (over 2 year period) 

- Including 2 days a week or equivalent dedicated learning towards a relevant Level 2 hospitality qualification (1 day at college and 1 day with employer) 
The Young Apprenticeship Programme is supported by the Department for Children, Schools and Families (DCSF) and the Learning and Skills Council (LSC).
What is the role of the partnership?
The role is to ensure the smooth running of the programme and to make sure that each partner provides maximum benefit to the young people involved. There is no national model for Partnerships; each one is tailored to meet local needs and circumstances. 

The partners manage and administer processes and provide a support network to help students by sharing information on pupil’s progress and providing advice and assistance to individuals were needed.  

What are the primary responsibilities of the principal partner? 

1. Advocating the programme and securing buy in to create the partnership to include schools, colleges and employers 
2. Defining roles and responsibilities within the partnership
3. Allocation of funds 
4. Organising the logistics of the Young Apprenticeship placements 
5. Health and Safety and protection of each pupil (adhering to LSC requirements) 
6. Meeting programme objectives including pupil and parent aspirations 
7. Regular review of the programme to ensure its future successes
8. Providing support to employers and learners
9. Working with other bodies to organise enrichment and enterprise activities 

(This list is not exhaustive but indicative of the role of principal partner)
If I am interested in setting up a partnership what should I do next?  
If you are interested in setting up a Young Apprenticeship partnership please contact your local Learning and Skills Council through the LSC www.lsc.gov.uk                                                                                             
What do other partnerships think of the programme? 
“Getting school and employer engagement early on is key to the success of the YA programme. Get this right and the programme can’t fail to be a success and reach the potential that I believe a YA programme can obtain for our young people. “
Shirley Unsworth (Principal partner at Croydon 14-16 Partnership)

“The YA is a fantastic opportunity for young people.  Make sure that you make it exiting for the students and you cannot fail to engage them. The students have surprised us with their willingness to learn and their complete commitment to the programme.”
Frank Walton (Principal partner at Waseley Hill High School Consortium)

