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The Legalities

CRB checks 
To conduct CRB checks on staff in the college and workplace use your existing resources within your organisation. 

In the event that you do not have such a resource then you can contact your local authority or EBP. In some cases these bodies may assist and do the CRB checks for you. If they are unable to assist to this level you will have to carry out the check yourself. To do this, information is available on the CRB website (www.crb.gov.uk) along with the application form. Alternatively they can be contacted on
General Enquiries 0870 90 90 811

Registration Information Line 0870 90 90 822

For full information on CRB check requirements contact the above telephone numbers.  For information on safeguarding children and CRB checks in relation to work experience go to: http://www.teachernet.gov.uk/wholeschool/familyandcommunity/childprotection/usefulinformation/workexperience/

Also see LSC Campaign Resources website.

Tips

Ask the CRB if employer’s staff qualify for a “volunteer” check, these checks are free and will save the partnership money.

The CRB state that a CRB check will be completed within four weeks so please bear this in mind when planning the checks.

A CRB check costs £31 to £36 so plan this into your budget.
Health and Safety 

Extract taken directly from the Health and Safety Executive – the authority on Health and Safety – working with young people http://www.hse.gov.uk/youngpeople/workexperience/placeprovide.htm
Visit this link for more information.
Students participating in work experience are regarded as the placement provider’s employees for the purpose of health and safety. Placement providers should take account of any extra precautions required for young persons. 

· The placement provider must comply with the Health and Safety at Work etc Act and its relevant statutory provisions. 

· The provision of information, instruction, training and supervision is particularly important for new or temporary employees. 

· The placement provider must assess the risks [PDF 80kb] to which employees are exposed to at work and introduce and maintain appropriate measures to eliminate or control the risks. 

· Risks to young workers must be assessed before they start work, and the parents/carers of any students informed of the key findings of the risk assessment and control measures. 

· The risk assessment must take into account specific factors such as immaturity, inexperience and lack of awareness, and medical conditions, physical and learning disabilities of the student. 

· The placement provider must comply with any restrictions or prohibitions on work for young people. 

· The placement provider should carry out induction training, including information on: 

· work activities and any associated significant risks; 

· health and safety instruction and training; 

· names of supervisors, health and safety representatives, and any other people taking overall responsibility for health and safety during the placement. 

· The placement provider must comply with requirements under the Working Time Regulations. 

· The placement provider must notify insurers that a work experience student has been employed. 

Child Protection 

The Department for Children, Schools and Families (DCSF), the authority on the Safeguarding young children, have a document which details information surrounding Child Protection, see link

http://www.dfes.gov.uk/search/results/search.sim?ha=1&sr=0&nh=10&cs=&hs=0&sc=dfes&oq=safeguarding+childre&sf=&qt=safeguarding+children&mt=0&sb=0
Insurance 

All employers involved in the programme must inform their insurers of the intention to take on a young learner/s through the Young Apprenticeship Programme. In most cases an employer’s Employer Liability Insurance will cover all the risks associated with young learners. However this information must be sought out. For good practice the lead partners should request from the employer a copy of confirmation received by the insurance company. 

Please also see updated information on the LSC Campaign website on insurance.







